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‘ It shall be the policy of the District to appoint qualified persons to fill volunteer and career
Incident Readiness & Response (IR&R) emergeney—responder—positions within the
organization. Appointment shall be based upon defined qualifications for the position, and
shall be conducted in a fair and open manner. The District is an equal opportunity
employer, and it is the intent of this Policy that it shall not discriminate during the selection
process.

The Policy shall authorize the Fire Chief to develop procedures for the recruitment,
screening, testing, selection and appointment of personnel into the velunteeremergeney
IR&R responder and officer ranks. Any process for recruiting, screening, promoting,
testlng, selection and appointment of career IR&R employees of the Dlstrlct shall be

pesmeﬂ—bemg—ﬁﬁeéconsmtent w1th the provisions of the current Dlstrlct IAFF 2903
Collective Bargaining Agreement (CBA).

I. General Requirements: All applicants must be a minimum of eighteen (18) years of
age, possess a high school diploma or equivalent and provide documentation that they are
a citizen of the United States or a registered permanent alien with authorization to work in
this country. The candidate must also demonstrate the educational and physical skills
necessary to perform the essential functions of the position to which they are applying
(refer also to Policy 3-15 “Emergency Responder Fit for Duty Status”) and the current
Position Description for that position) .

I1. Application & Testing for Membership: Applications may be accepted for velunteer
membershipvacant or pending IR&R vacancies throughout the year. Applications for
career IR&R positions will be accepted in a process set forth by the Fire Chief.
Applications must be reviewed by the Fire Chief’s designee and approved by the Fire
Chief. The District may coordinate the processing of applications with the testing &
selection functions to best accommodate scheduling, efficient business practices, and
availability of resources. Applicants shall generally be subject to testing levels adequate
to reasonably predict their future job performance in the position for which they are

applying.

I11. Probationary Status: All members selected or promoted to the position for which
they applied shall be subject to a six-menth-probationary period as established by the Fire

Chief that-will-commenee—attersuceessfullycompletingtheirinttial trainingand/or the
provisions of the current CBA for career IR&R personnel. Eateral-entry—volunteers—wil
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| begin-theirprobation—when-assigned-to—theirfirst shift—The probationary period for a

probationary member may be extended by the Fire Chief if deemed necessary or desirable.

IV. Appointment: The Fire Chief shall approve all appomtments for %l—&ﬂ%eer—emefgeﬂey

fespeﬁdePsIR&R members.
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